
Hypothesis and Analysis

Results and Implications
 

The data from my tests reveal that mothers in the United States have 
inadequate access to paid maternity leave.

Hypothesis 1 — White, Black, and Hispanic mothers are likely to receive 
unpaid maternity leave twice as frequent as mothers who receive paid 
maternity leave, while Asian mothers receive paid and unpaid maternity leave 
at about the same rate.

Hypothesis 2 — Mothers who have a higher level of education have a higher 
total percentage of maternity leave allowed. While the percentage of maternity 
leave allowed varies for mothers with Some High-school to High-school, there 
is a positive correlation with maternity leave allowed and education level.

Hypothesis 3 — Mothers with a higher level of education, have a higher total 
percentage of paid maternity leave. This is true for White, Black, Asian, and 
Hispanic mothers and represented clearly in the relatively consistent increase 
from Some High-school to Graduate Degree.

Analyzing Racial and Structural Disparities in U.S. Maternity Leave Policies

Literature
  

o Able, A.E., (2017). Paid Parental Leave in the United States: A Critical 

Literature Review. Department of Sociology, Indiana University.

o Racial and Ethnic Disparities in Access to and Use of Paid Family and 

Medical Leave: Evidence from Four Nationally Representative 

Datasets. U.S. Bureau of Labor Statistics, (2019).

o Neckermann, C., (2017). An International Embarrassment: The United 

States as an Anomaly in Maternity Leave Policy in the Industrialized 

World. Harvard International Review, Vol. 38, No. 3, 40 – 43.

o Bachu, A., & Smith, K. E., (1999). Women’s Labor Force Attachment 

Patterns and Maternity Leave: A Review of Literature. Southern 

Demographic Association (SDA) Working Paper. Edie Frantzen — Political Science

Hypothesis 1: Among respondents of the Survey of Income and Program Participation (SIPP), mothers who took paid maternity 

leave, will be lower in count than mothers who took unpaid maternity leave.

Hypothesis 3: Among respondents of the Survey of Income and Program Participation (SIPP), mothers with a higher level 

of education, will have a greater total percentage of paid maternity leave than mothers with a lower level of education.

Hypothesis 2: Among respondents of the Survey of Income and Program Participation (SIPP), mothers with a higher level of 

education, will have a greater total percentage of leave allowed than mothers with a lower level of education.

Introduction
   

Maternity leave is a rising social issue for mothers in the United 

States. Contrary to other developed nations, the United States does 

not mandate any form of paid maternity leave, ensuing financial 

hardships for mothers and their families. Using data from the 

Survey of Income and Program Participation (SIPP) I will evaluate 

what mothers have access to maternity leave in the United States.
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